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%_ fent of wages, .y .. e |
| 1 Every. emp?ayer shall get the sigratur. Cpdmpre
ioavery persbn ﬂmph:syed ﬂn t?m ;mw::;~ o @ ni
: : 4 ,‘..:_.i :
- itrigs in the ‘Toglsters of WM}S‘S and “’*ff-f’” be
mm by thn emplaym or Fany persan o o him, in
1 i _,,“. - o ,‘ \A ._5 B . ]~ v . B |
i (01 A Muster Roll sh i b mamtémed by oo v oper
i «:»t;anq; kept i Bdrm, v, S ST
L e 2y

rzmpkwer shall’ m*uma in-gr
mmi‘mnem address

i

; W be recordéd!® n, ' £
| ST

|

r%}i&;i” LR RS TEINE F VI
éagca othor mmw

essrvatien m Fiegysters’ A r%:

z «mdm tules: 2? (4], 27 [2] and: 28
riceed g ba Maintaingc under rule 28 553‘
LD a poriod of ‘th ee ynar% after the dam of g

f:duc fm Of

N S

Peglsters and other He

) tiieir z j‘f’?
o records required to ba maintained :
zzizzm shall be deamed on demand | Tk
| rse of inspection of the establis S*m PRy




R

14

vy, demand ﬂ{i
such oth
HEN AP I ;

ided that the . Inspegtor, may, I itis no

. of the registers.and frecords, in fis o0
e as may be nearey to.the emplayear :
‘ intringemenrt’ 6f the provisions of
iticed by the Inspector and gommunical:
1o course of an nspection of other wis
wployer and compliance 1eport in resp o
iltad to the Inspector on Of hefore the dats 3
oo behalte o P o
’wazﬂ'fxs‘ianding'”anything . contained i ihase  Bu
“ usmT ed [alternative fotm#is sought o by Cused Dy
1o Bveid duplicationg-of work for complianoe  with
of avny”other‘Act‘ or the rules fr g4 thereunder;
ive-sultable form in lieu of any of 1 foris DTEsc
hesa rules may be used with the previ oval of
{aboul Commiasionst, |

L]
(ST

ot 'the
fe employ
o be retifl
a0 f ':e;?‘.saﬂ,f

AT

any

SRmdN

Aﬂﬂm% and N*Gﬁhﬁé [

RTHE A7 , :
i

gyl -8l

[RERSE 11

CLAIME , UNDE

. applgations -~ [1] “antapplication
section 20 or sub-saction (1) of saection 71,
Csmployed or group, of employed  petsous
ae-in Form VI Vi ot Vvill as the casg i
shall bear 1he presciibed court fse.
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fixad fm 1e-hearing, in the matier spet’ s 11
CHAPTER—VI™
: OF COSTS IN PROCEEDING ‘UNG: [ 111! ol

Coeigr - [ ] The authority, for reasos:
v direct that the costef any proceedi
follow the event

¢ cost which may be awarde shall

Tariie

*mes incu irred on account of caurt o

""f;“mqes im,mrm} iDn :mbs\stam:e mo

i

Hivl . i ada!s fes:» tu ihe axtent of’ wn W
voin any pmneedmgs may raduﬂe the
mmas ar for reasons ’m bc recars

BUm not eﬁc‘eadmg Wenty ﬂv’e m;iw
L

Leont or apponent the Author ty may,

sucmqsfui party of pames such gL C deem
S MWThe {:UUM FGQ Qﬁy‘}b } m’*’?i
>im"_~tmﬂ ~20-shall be ,,»-« . o o

i . : : .

' a;i;pixc,f’{mn to sx_mmon 'a w;m Qe B it

ich w;tr‘:esq Ch S ’ ¥ .

} ) .

G every appl;catmn msde Dy or {)1 Bebe | o0 an o viduals
sxgmpt him whedy or partly fFramh the frobinod 1o A

in its Qmm:m the applicont i @ poooo 0o Gl b
miiy from fie payment of suchTeges™

= further that no s’m: shall bechar gabi

Th person.% empi@y@d m agncu!tum

?8‘3}39&2 of B app% canon made hy At it
N ‘
every apphcauma made cm baml Sy e o of o
T T :



16

o N - I
3 smployees One rupee per amployas suiipuer 1o i ny mug
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alue of any house accommodatzom sUp iy of Hight wator . }
_ hance or any other amenity or any saroios exteaded by V :
i ial order of the appropiiate Govemmu.« :
: ;i‘z“ibutlén pald by the employer to any “onsan Fune or
1 or under _any‘scheme of Social Insurance; !
irayeﬂ%ng ﬁ\!gwance or&the va%ue soy wavelling
um pald to the person "émpfayed to ddetrny sprcial i
ad an him: bx tﬁe natirg of.| hlfs employiment; 3 i
(v Iity-payable on dtscharge, ' , ' “
»o thoe ddinimum rate O@’Wﬂg ’%ﬁf gonsist of & - -
: rate of wages ‘and a speci il aiiow«m s catled the oost
i
»'wﬂCe; ) . _ i
sl rate of wages with or without a cos!
1sh value of any concessian like su ;mww
{ concessional rates, '
i w V . . vy
- mc!us ve rate. comprlsmg of basic rate; cost ol Hving
~- @-855} value of concession, if any.
: - H
inimurm wages payable to employees of scheduled ‘ :
sotified under section 5 read with section 1 or as revised mﬁ
L me under section:10 read with section U miny b o 1
tal o ominimum time rate, [6] a minin ;
[« .oranteed lime rate, [{d] an overimu )
th (1) different schedule employment (2} different sty
. (3) different localities (4) different waye pariods
st Bge groups. <
J ge ¢ p os
(. ‘*)MPUTAT ION AND COND!T!QN OF oAy painy ¥ q
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tie eniployer shall pay to svery employes sng (o:
sinentunder him wages at a rate not less tha . e
o lixad for-that class of emdloyee,

arnnhoy

wominimum wages poyable under this Act shall b pad

fie overnment authorises payment tharo!
i ki,

ja period shall be fixed for paymaent of wao .
mias one month  (or such other larger

Wages shall be pald on g waorking day within «
#nd of the wage period of  within ten days if 1000

sronloved

Fvey ;

783 of persons discharged shall be paid o1
king day after his discharge.

Ry

Han employees is employed on any day for g I
noratwerking day, he shall be entitled to receive
narmal working day provided his failure to work s o1 o
Unwillingnoes to wark byt by the ommisson of the orap
vida. him for work for that period..

Ban amployee doéé--_tWo or more classes
oo different minimum rate of,wag&}a is applioo

1 pay to such employes in respect of the ;
v i mach sygiroly ’?‘;f-wcx@?'; wages at not loos o
miin rate in foree in resp8tT 6f B4ch class,

LAy ‘ . -"-.."‘" , y

Where un employae 4s-employadion place work
Muit Ui ate and nét minimum piece rate has |
smployer shall pay totkuch employee wages at not -
Pgm thine rode, L IR

R -
IV HOURS OF WORK AND HOLID /-

P wnber of hours which shall constitute a o usl wil iy

fa] I the case of an adult, 8 hou:

[b] in the case or a-child 4-30 1 .

vising day for an adult worker incluslve of (.
vt excesd twelve hours on any day,

wioyer shall allow a day of rest with weae
ek ordinarily sunday will be the Wesk
v of the weak may be fixed as such rest ‘ay
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b od to waork on a day fixed as rest day, unles
syes (o that day at the overtima rate is also allowwed

/.oith wages (see rule 23] ;

hen g worker warks in an amployment for mote than nine hours
.1 1ot mote than forty eight hours in any wock, hoe shall in 3!
N ‘e - + . | .‘r
ol ovnnimetworked be entitled to wages In schaduted employ- E}
Cothuer oo agricultute, atdouble the ordinary rate of w L
e . L P ii‘
4V FINES AND DEDUCTIONS 0
“u deducation shall be made. from wages except those authorised
by i undar e rules, R b -
Ui from the wages shall be one ar more of the following o
LY . .
Pt )

1§$ﬁ’é§np}oyad person shall be explained porsonally

el iting the sct or omission of which the fine ts praposed

seit and glven an.opportunity 1o gffer any tanmiion in
o o f another person;. * -

i P P oy T D . :
?;is's‘;if«zif}f':%éffthe Sai(a%fin"e shall also be intimared 1o him. (1t
: 'zi;.\;.«qk,‘f%it sweh Jigaits as may 'Lj:e' gpecifiedd it this  behalf
s Caentd ”’Gﬂ%'érnrﬁéh ~t.shall be utilised in socordance with
Coction of the State Government; "

[ gt

(i) Donetions for absence from duty; .«

Sustions for'damage to or-1oss of goods, entrusted 10
{31 custody,od for loss of monsay fotiwhich ha is requis

.ot of default The employed parson shall e gxplained
d slso In writing the damags 0Of {ogs, -1 irespact of
duction is proposed to be made and glven an opport-

(i.¢ any explanation in the presence of another person,

beosubject to such limits as.may De specified in (his behall by
Stave Govarnment; wo

(v aoiustions for such amonities and services supplied by the

arunioy oo as the Central Government may by gunaral o special

authe e, These will not include the supply af teols end
‘squiréd for the purposé of etploymert; :

fvi] eductions for recovery of advances or {or adjusiment of

i

ver-payment of wages, such advances shall not sxcecd siv amount

41, where such damage, or-lass lg directy attiibutable”

ot the said deductian shall’ als> be fotimated to him it '

i

i

Ccoual to weopes for two calender months of the empioyer person and the

3
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mmont oy insisiment of deduction shall not excgad < fourih o the
carned in that mapth; o

Tadee )

‘vii]  deductions of income tax payable by the

Lot deductions required to be made by orde
¥ "fi;?s%“s‘i authority.

uctions for subssnpuons o and x‘m
scon fram and any provident fund, ‘

setions for payment to co- og:;exatvs'
reuovery of loans advances by am empio
ined for the purposs.by the employ
by the State Government or deduct ~ar
authorisstion of. the petson employed ;
» on his life insurance policy to the Lo ey
idia established under the Life lnav

b

[SERIEE BRI

#

toduction for recovery o adujstment of
0 the =myployed parson in etrot of i
Provided the prior spptoval of the o
rised by ths Central Govammem in oo b
ing before- ‘making the dedustions, {m”
sasent in writing to such deducti @n@-

inductions’ mwdm with ihe written amhm Cudbeny O 4
nowhich maydie. ghaat orice genet’auy B
el dedumm is made for the pui rohase ¢
of Indi an‘wm any b«tﬂ'ﬁa Govarnment o
L Offma Saving Buhk in "fmhﬁram*
ny such Government, - "

Fooployer shall mnd mhuanv a return in, oo
Hoas frsm wages so as to reach the inspe v 1ol
qary, following the end of the year to il 11 ]

V' MAINTENANGE OF KEGISTERS AN

sployer shall maintain, at the work-: ol
« farm prescribed specitylng the follow
pach pedie L in respent of each amployed person,

(11 The minimum rates ot wages payable
‘hy The number of days in which gvertims - o oo
{op The gross wages,

b Al deductions made from wages,

() The wagss sctually paid and the dete ©
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he emp!aye; or his agent,

¢
i

H
%

ority of the ,warkers of
Dle form - ‘

i

Inimum=¥Ets of ‘wages, '

;’%
v
i

H

e ot lass'ang
' three'yegss aft

o

Vi

mployes is pald less than

tegal Lag itioner, official of are
W st or other person acting

vy imployer shall issue wage slips in the form prescy
e veoserihed Particulars to every person emptoy .

© mployer shail ‘get the signatare or the 1
" employed on the wage books and waj,

i the wage-book and wage slips shall 1o BEOpar

Cir roll register of fines, register of‘deduu:@?f
‘egyister of overtime shall be maintained by o
?’Eg;‘éﬁ;?t'zh the form prescribed,

iwloyer shall kesp exhibited atthe main
't and its office notice in‘English and ir o 1.
the following

bgtract of the Acts and the Rules madic 1} l
~#me and address of the Inspecior

Wﬁéfdfﬁmﬁgjé‘gisﬁar of fines, ragisiar ol dodiga

srg and fe%ords required to be maintatnod by
Hules shall be produced on demand bafors

- where an establishment has been closod, |
- e production of the register and recarcs iy
« wublic place as may be neaser to the enipioye

VI, INSPECTORS g

procarcan enter in any premises and can ¢.ppoioy
tcluding examination of document and ;
v laem necessary for carrying out the puy,

CLAIMS AND COMPLAINTS | i

35 of work or less than the amoaunt dus (o i
1 this Act, he can make an application 1, 1.
six months to the authority appointed for il
‘elayed bayond this period may be a.y
~ifled that the applicant had sufficient cuuse or ae .
i tication within such period, B

ibed con.

b impression of

OB,

by authe- |

s tor damages
ry amployer

i

the
fige under-

pErticelars in g

irance io

‘. - g By -& 3
z?s'ftf%ﬁ::‘ufsu@u

ter ef overtime shuli 1o pragerved
he date of last entry 1hads tharain,
vy an smplo-

the Ingpecior
he tnspeoior
hiz oflice

powers ;

L . [ L
Goavide - %

soswe of the Aer i

the minimum rates of ywagas )
unglar ;
PIBECT - k: 3
T Upose 1
Pt thi g
NS B Tl

gistersd trade
with the parp

ot AR AR SRRSO
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e application may be presented ah'beh{%if ST
' omployed parsons whose wages -have
e on the séme,estabiishmem' and their «m i

e period of periods: \ o

‘ntnder section 22 (a) ‘reiatinrg 10 payrooni ol
rateg of Wag'es,ofr less than the imount i
¢ provisions of the Aot can be made "
ledtion inrespect of the fdets copbtity

lurider seation20and Hdy Been granted -
iate Govarnment or-an- officer .autho o v i
wtioned-the -making..of . the complain:.

1 under séction 22 (b)' of' 22 A ey
visions- retating: to- hours afwork.und
'scellaneous offences telating tomein -
71 of return ote can be ‘made to the Do i
! a m_s%pecmr.'_Th_e.timé“‘ﬁmit"%‘q‘r‘m‘é%ai, :
monthfrom nhe date Q.ff*mant"(:f*.s,ancﬁm’%‘ Ly 1h
1 wffences falling under section 22 (b}
an-which the offence is alleged fo ha
s of otfences fal ling “under: sbotiori

“1X. ACTION. BY. AUTHORITY |

hority may diredt thé- payment of the am i by
niowages ‘payableexce ié ‘the 'amount getiiiy
¢ payment .giffompBhsation not exces
@! auch excess. The Lthotity may djre

‘n cases, whare the ‘shtess is pald befc - i
of the applicsion, ‘ - ‘

tion o
et oy o
ers, nribimis

the sinction

G

iwns or vexatious ‘complaint, g mad:
' benalty. not excesdify.Rs: 5O/~ an,
gald to %ha'.erﬁgiqya(, ' |

ey §
oirdar g

By

Feey

Lvary direstion .of ths authority shall be ¥inal,

"ENALTIES FOR OFFENCES UNDER T

8T who pays to any employee!less thes
ar the provisions of this- Act of infrin:
vt of inormal warking day, waekly fic
imprisonment of efther description for
Cle s omonths or with fine whish may to e
rupees or W?thhéﬂh; ST U

dhopn Py g
SAETY @

3ot Ivio
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o %;x vmr n relatton {o 7 fm‘n means 8 patinoer in tha fir.
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1 whn Contravenes any pilovision of
le th&reunder shai Af no other per
antion by the ‘Act be pumshabie With
¢ hundred - Tupees, Hf the person oo,
Aot s a Company. every pamon
mitied -wastincharge df and any
ha zonduct of the‘busmess of the com):
Hbhe ﬂiaemed to be gmity of the offe
dad. agams\ and pumshed ascord
: hment if ha, proves that the
- k.@tw:edge or that, the LBXBIC
t the cammxssiun -of such offsncet

zemager, secratary. or othar officer of
41t or.eonnivance an offence has bean
«ii"d ag i st and punished under the ¢

»mpany means. any body corporate &1 inclusing
or other assnciation of mdividua

mmmum RATES or WAGES FIXED o

[

Misg‘*ﬂssn“‘f@ Foe <-lmmw~aaume-~mtmmm»mww s e s “‘}
g .
Ce&egmy of employees | Minimon, v, .
Sl , [ :‘

" FORM Xl |
- REGISTER OF WAGES B
LRULE 28(1)]

. w.a,tow._‘w._.' ' Name of Estab shrio:
' P’BCEWMW’F#;;J&

,,,,,,,,,,,,,,,,,,,,,,,,

Huﬁband $'1 Desig- v Bavabi
[ S BTN S iried

" Nﬁm& n&ﬂon’ e

: e e, © wBasic - | L
4. 3 4 5 y

|

» . ! ! xr?vfxl

Loiiie

TERY 3




Authorin gs

aha e
s they are |

St svinimugm

Cyee undoer the

Lafear
beap pr
caned 1

3. ,;

iin the ¢
from the da
Teo i ihy o

T %} & oAlth

may ifipons
oidar 1hat §y

it make the complaint on behalf of an’en

19 o1 the same establishment and their.-ciain

- the samo war

lintunder séctioij 22 (a) relating 10 payn 11 of

miscellaneous offences-relating tomaint
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“iplication may be presented on-bahalf
vinployed persons whose wages ‘have ©

- period of periods;

"#tes of wages or less than the gmount
rovisions of the Act can 'be made ¢
‘tioninrespact of the fdcts copstituti
urider section20and Hdy Beer granted
riate Government or an-. officer auther ..
wtioned- the »makfng‘sOftthQ‘,'%m‘Mainﬁ.

vl under shétion 29 {b)' ot 22 A reghrd
;}ﬁiﬁir}sre!ating tg‘h’DUf’S fJf‘?W‘Qrkﬁmé )

of return et can'be made to the,C
1 ms‘pagior,'Thaiimé“"limit‘qu mdkin-
vnthfrom the date of grant of sanctjon i

#o vl olifences falling under section 22 (b) a

‘whichthe offence is' alleged to Ry
51 utfances falling ’undexjjsectim ¥

“IX. _ACTION, BY.AUTHORITY

v omay diredt tha-payment of the amo.
~oxcegd 'the ‘amount ag
omp@risation not excear
" : The Authority may dire
' caseg, whare the whifess is pald bafo; o
ation, o ,

¢ er vexatious Jcomplaint, I8 made, 1 i)
analty. not- exceadinly.Rs; 50/~ on_fhe o 1

¥

peld to the sm:;);!_qyaf,,

Every difection .of the authority shall be #inal.

AR TS

punighoh e
mMey By

undred opese

"INALTIES FOR OFFENCES UNDER T

©r whe pays to gny employee! lgss thar
- the provisions of this Act o infring
‘tof inormal warking day, waekly ho!
| imprisonment of either description for -
X months or with fine. whisk may to
o with bath, T e
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ver who contravenes any piovision o -
' made_thareunder shall, if no other panalt
‘avention .by the Act be punishable v/
flve hundred ‘rupees, If the person o«
dtide the-Aet is a Company. every person w
Commitied -wastincharge 'df and gny
o the conduct of the'businéss of the co
v ghall pe deemed to be guilty.ef the ofy
foceaded. agajnst and punished aecord;rjly 1o sUChy,

p;gpish'msm if’,he‘ proves ihat the offence sz §

|
fsad gl du@‘j
g

St or any E
SR :fet:svéded‘é}
b fioe whig f;ji_;
e any;

i méf ;

VAL e
R

I any

t. his knowledge or that. the .exer.
it the commission of such offence.

siimﬂnaa‘fef;sa‘cratary:or other officer of (s conpany /
‘sant or.connivance an offence has been comnnittod iy,

saded against and punished under the ¢, S

mpany’’ means any body corporate ¢ fnclusing &
‘or other association of individuals
'f'iif‘é?éf?}f',’~ in relation to a firm means apartnnr in the 1))

. MINIMUM: RATES OF WAGES FIxEp)
) S o . .

. Category of employess {i Minii

T RoRM X
. REGISTER OF WAGES
e CTRULE 28(1) ]

. o :1.,: s
PDEHHOA 1o o e to

crn - Name of ‘Estapfi'warsé%f‘;?, e
 Placemamn.,

SR s weed

o

Fathers) wigai
‘HU$and'S Dangn L pau&%*;f;@ i
" Name naﬂdn:’ wa,, e

ST M : ;Basic - ) oAy
3 4 .5 R

Minimum rate o

= H l.‘l
H v i bl
Pt
P

{
o
i i
[

¥
to. f
i

L3 B B
) i §
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C R A,
i
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- )
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Tota] atlendance
Units of work
- done

waes
v maid
. worked
i 8 A 9 10

2 e

Other -

deduation daduction

14 ' 15

o

Rt et ot S 1y

PR eyt by v, DR

RN vt e,

Dates o1 Davmannt
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